AGENDA
CITY OF LARAMIE, WYOMING
CITY COUNCIL WORK SESSION
CITY HALL, COUNCIL CHAMBERS, 406 IVINSON
AVE
February 23, 2021, 6:00 pm
(Via Zoom Webinar)
City Council Meetings are open to the public. Council Chambers seating is unavailable
at this time due to social distancing. We encourage the use of the following tools to
participate: watch live meetings on You Tube Live Feed or Cable Channel 191; or
Zoom meeting: Meeting ID #886 1841 2015 Password: 178833 (100 Participants).
Public Comments can be made by Zoom
meeting https://us02web.zoom.us/j/88618412015?
pwd=NHVMeTBKK0c5RmxPYllqSFV2USt2UT09

or Phone # 1(669)900-9128 Meeting ID #886 1841 2015 or emailing
council@cityoflaramie.org. Participants on Zoom will be muted until the Mayor asks
for public comments. Please email: clerk@cityoflaramie.org to request to make public
comment during speaking time by no later than 3:00 pm on the day the meeting is to
occur. Position of speaking will be assigned by lottery. Requests for accommodations
from persons with disabilities must be made to the City Manager's Office 24 hours in
advance of a meeting.
Please be advised no additional agenda item will be introduced at a Regular City
Council meeting after the hour of 9:30 p.m., unless the majority of the City Council
members present vote to extend the meeting.
Public Comment is limited to three (3) minutes per speaker. Written public comment
shall be submitted to the City Clerk for dissemination and retention for official City
records, or submitted to the City Council through electronic correspondence at
council@cityoflaramie.org. Full text available in Code of Conduct 4.02 and Appendix B
and C.
Written material relative to an agenda item shall be submitted six (6) days in
advance of the meeting (sooner if there are holidays prior to the meeting) in order
that copies may be included with the agenda and to give the council an opportunity
to review the material in advance of the appearance.

1. WORK SESSION
2. Public Comment on Non-Agenda Items (Aggregate time limit 30 minutes)

(Limited to three (3) minutes per speaker.)
3. WORK SESSION: Policing Oversight

[Jordan, CM]
Documents:
Policing2.23.21.pdf
Reso2020-38StatusReport.pdf
Policing FAQs.pdf
PolicingOversightResearch 2-23-21.pdf

Documents:
Policing2.23.21.pdf
Reso2020-38StatusReport.pdf
Policing FAQs.pdf
PolicingOversightResearch 2-23-21.pdf
4. City Council Updates/Council Comments
5. Agenda Review
Documents:
March 2 2021 Draft .pdf
6. Public Comments

(Limited to three (3) minutes per speaker.)

CITY OF LARAMIE COUNCIL WORK SESSION

February 23, 2021

Agenda Item: Presentation
Title: Policing: Update on Resolution 2020-38 & Citizen Oversight Board
(COB) Research Overview

Background:
On June 30, 2020, Council adopted Resolution 2020-38 with respect to policing services. Staff will
provide a report as to progress attained since June in meeting the four objectives outlined in the
resolution. In addition, staff will discuss the use of COB in policing including an overview of
prevalent national models, best practices, and case study.

Responsible Staff:
City Manager, City Attorney, Chief of Police and Assistant Chief of Police

Attachments:
 Resolution 2020-38: Status Report
 Policing FAQs
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CITY OF LARAMIE
Resolution 2020-38 Policing: Transparency, Training, Procedures & Accountability
Defined Objective

Progress Through February 22, 2020

Section
1

Identify and present
options to the city council
for the creation of a civilian
oversight board (COB); and,

Research continues. Chief attended a session at the International Association
of Chiefs of Police (IACP) Conference in December regarding citizen oversight
concepts and models. Staff plan to bring research findings and options to City
Council February 23.

Section
2

Investigate areas in which
mental health professionals
may be appropriately
utilized in place of, or in
combination with, Laramie
Police Department officers;
and,

Section
3

Explore further community
engagement opportunities,
increase positive
interactions between the
Laramie Police Department
and the public; and,

Extensive discussion has taken place within the Mental Health Board
regarding professional response to mental health calls for service (MHCFS). A
community-wide board, this group evaluates our collective responses to
mental health. This dialogue and collaboration have occurred for many years
and is on-going. LPD enacted new administrative policy in December pairing
officers with Peak Wellness case-managers to conduct "home visits" on Peak
clients who are in the Gatekeeper Program. Our eventual goal is to establish a
protocol in which Peak case-managers respond alone to those calls and police
only respond if needed for safety reasons. This is a very scaled back version of
programs in place nationally, including CAHOOTS, REAL , and STAR. We are
also exploring funding options for additional mental health professional
responses to MHCFS. Most recently, LPD has lent its support to grant
applications filed by County and UW. If approved, these grant monies will
fund Crisis Intervention Training (CIT), Mental Health First Aid, or other
trainings for both community members and officers, as well as a separate
County application that would provide funding for juvenile mental health
services. (It should be noted that these trainings are not new to LPD;
municipal police have received this training for many years.)
LPD's capacity for community outreach activities remains diminished with
multiple unfilled positions in the wake of staff turnover. And, unfortunately,
the COVID pandemic caused cancellation of the popular "Coffee with a Cop"
program in 2020. Nevertheless, we were pleased to complete the "Shop with
a Cop" program in December, which paired officers with less fortunate
children in the community. Officers supported 27 children and their families
with a holiday shopping spree and holiday meal.
https://www.youtube.com/watch?v=5QJ6nb70cok
https://www.acsd1.org/acsd/twenty-five-acsd-students-to-participate-inshop-with-a-cop-this-friday/

Section
4

Identify funding within the
existing public safety
budget to increase the
percentage of officers in
the Laramie Police
Department with crisis
intervention training and to
expand other areas of
training relevant to
achieving more equitable
policing.

COVID pandemic caused cancellation of scheduled 2020 Crisis Intervention
Training (CIT). When permissible under social distancing guidelines, we will
resume officer CIT. LPD and Peak Wellness have partnered to sponsor Mental
Health First Aid training in 2021 as additional training for dealing with the
mentally ill or those in crisis.

cmo/jjordan/2/16/21/

CITY OF LARAMIE
FAQ
MUNICIPAL POLICING SERVICES

Q. How many peace officers does the city employ?
A. Forty-seven (47) sworn peace officers are employed by the municipality, comprising 18.5% of all city
personnel and 1.44 Full-time Equivalent officers per 1,000 Laramie residents.

Q. How much has funding for the Police Department increased?
A. Actual Departmental spending has been largely unchanged. Expenditures are expected to be slightly
more in Fiscal Year 2021 with implementation of salary adjustments. Please note the chart below reflects all
services within the department budget, including policing, animal control/sheltering and Laramie Area Records
& Communications Center (LARC). Albany County Government provides twenty percent (20%) reimbursement
to the City of Laramie for operation of LARC; in FY20 the County’s contribution was $378,574.

Departmental Expenditures, By Service Type

In the most recently completed fiscal year
ending June 30, 2020, $5.30 M was spent
providing policing services throughout the
community. Some of these costs are
reimbursed by grants – typically ranging in
amount between $220,000 – $450,000 per
year.
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In the most recent fiscal year, spending for
policing comprised 8.3% of all city spending
for resident services, or $152 per capita
(net of grant funding $318,923).

Q. Does city government provide social services, especially for those needing assistance with mental illness?
A. In Wyoming, governmental social services are provided at the State and County government level.
However, Laramie’s City Council has chosen to provide financial assistance to not-for-profit agencies through
our Community Partners Program (CPP). Revenue generated from the Local Option 5th Penny Sales Tax and
Community Gas Program is granted to support local social service agencies. In FY20, a total of $858,377 was
provided to local agencies, including $316,360 directly for social services like the Soup Kitchen and Downtown
Clinic.
Laramie Police provide personal in-kind support to Interfaith by acting as conduit for their services.
Officers directly respond to Interfaith clients by completing and delivering Interfaith vouchers for gas
assistance, housing assistance, and bus transportation to individuals in-need.
(https://www.cityoflaramie.org/1018/5th-Penny-Community-Partners and https://www.cityoflaramie.org/DocumentCenter/View/18943/Reso-2020-21ACommunity-Partner-Funding-4-21-20?bidId=.)

Q. Does the city actively solicit comments from residents about policing services?
A. Yes. Laramie residents are surveyed every few years and comments solicited regarding their
experiences with city personnel and services. Most recently in 2019, residents rated their interactions with
police department personnel highly in all service categories.

Q. Has there been an increase in revenue consistent with the increase in LPD’s budget within the last fiscal
year?
Revenue vs. Actual Expenditure

A. Revenue growth has
outpaced spending for police
services in Laramie. Since
FY2018, revenue has increased
2.61% while spending for
policing increased by 0.74%.
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Q. Does the city own or pay to maintain the military-grade equipment that many see as
inappropriate/unnecessary for our community? And, how much does upkeep cost a month? How much
money could we sell/melt the bearcat for?
A. The original Peacekeeper was free to the City in the early-2000’s through the 1033 program. The
vehicle was destroyed and declared a total loss as a result of a building fire and, subsequently, replaced at no
cost with a Bearcat model vehicle. The Bearcat is a refurbished (not new) armored vehicle that is defensive in
nature. It is not militarized; it was built specifically for civilian law enforcement purposes. Upkeep each month
costs about $5.00 for electricity and it has a yearly oil change that costs roughly $75.00. Fuel expenses are
minimal – it uses unleaded fuel and logs minimal miles annually.

Q. Do you plan on continuing to increase the size of LPD?
A. The size of city government staffing has not increased. Our goal is always to staff all services
adequately to serve Laramie residents. With some of the lowest tax revenue in our state, it’s an ongoing
struggle to meet the needs and expectations of the residents we serve. Staffing levels have not kept pace with
the growing demands of Laramie’s increasing
population.
Resident Services
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This holds true, as well, for LPD when we
break out the department’s staffing level as a
portion of all city positions.

Laramie currently has 47 police officers, or
1.44 full-time equivalent positions per 1,000
Laramie residents.
LPD Staffing: All Service Areas
(FTE)
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UPDATE ON RESOLUTION 2020-38
&
POLICING: Research &
Recommendations

In response to active community dialogue and interest, the resolution
provided future direction in four areas:

RESOLUTION
2020-38
Passed by City
Council on
30 June 2020

Section 1.
Direct Staff to identify and present options to the City
Council for civilian oversight board (COB); and,
Section 2.
Authorize staff to investigate areas in which mental
health professionals may be appropriately utilized in place of, or in
combination with, LPD officers; and,
Section 3.
Explore further community engagement opportunities,
increase positive interactions between LPD and the public; and,
Section 4.
Identify funding within the public safety budget to
increase the percentage of officers in the Laramie PD with crisis
intervention training and to expand other areas of training relevant to
achieving more equitable policing.

Resolution 2020-38
Section 2

For many years, LPD has worked on this topic and collaborated with the
community Mental Health Board which evaluates our collective responses to
MHCFS.

Mental Health Calls
for Service (MHCFS)

 In December, LPD teamed with Peak Wellness to support individuals in their
Gatekeeper Program who fail to check in with Peak counselors.

Authorize staff to
investigate areas in
which mental health
professionals may be
appropriately utilized in
place of, or in
combination with, LPD
officers…

This effort may eventually develop into a program in which Peak
counselors conduct these checks without police present, based on risk
factor considerations.
 We continue to have conversations with the Mental Health Board about
mirroring CAHOOTS, REAL, STAR, and/or other nationally known programs.
Discussion continues with local mental health professionals who do
not believe that there is currently the capacity to implement these
programs.

Resolution 2020-38
Section 2
Mental Health Calls
for Service (MHCFS)
Authorize staff to
investigate areas in
which mental health
professionals may be
appropriately utilized
in place of, or in
combination with,
LPD officers…

 We’re supporting grant applications which, if funded, will expand Crisis
Intervention Training (CIT), Mental Health First Aid (MHFA), and Applied
Suicide Intervention Skills Training (ASIST), or other training for
community members and police officers.
The County and UW application would provide funding for CIT,
MHFA, and ASIST for both police and community members.
A separate County application would provide funding for juvenile
mental health services.
 In Mental Health First Aid – this is another option for training and now
we have two MHFA trainers in town
Police Department plans to begin holding CIT and MHFA classes
as soon as it is feasible to return to in-person training. (It should
be noted that that crisis intervention training has long been part
of our standard training requirements.)

Resolution 2020-38
Section 3
Community
Engagement
Explore further
community
engagement
opportunities,
increase positive
interactions between
LPD and the public…

This objective has been challenging due to COVID-19 pandemic.
 Shop With a Cop in December
https://www.youtube.com/watch?v=5QJ6nb70cok
Officers paired with 27 less-fortunate elementary age children
identified by school counselors to provide a holiday shopping
spree and family holiday meal.

 We hope that longstanding community events – Safety City at
Freedom Has A Birthday, Bike Safety through the Rec Center
and Coffee with a Cop – can resume later this year

 Laramie officers contribute throughout the community in a myriad of
ways, coaching youth sports and engaging in other youth
activities on a regular basis.

Resolution 2020-38
Section 4
Equitable Policing
Identify funding within
the public safety budget
to increase the
percentage of officers in
the Laramie PD with
crisis intervention
training and to expand
other areas of training
relevant to achieving
more equitable
policing…

 We’re In November 2020 we brought in a nationally recognized
implicit bias trainer.
Two 8-hour classes (in person) with 27 persons trained.

 De-escalation training has been made available to all PD personnel,
both sworn officers and civilian staff, through a 2.5-hour class
offered by Calibre Press (on-line).

 We continue to train all new personnel in trauma informed
interviewing.

Tonight, we will cover this agenda –

Resolution 2020-38
Section 1
Policing Oversight
Identify funding within
the public safety budget
to increase the
percentage of officers in
the Laramie PD with
crisis intervention
training and to expand
other areas of training
relevant to achieving
more equitable
policing...

A. Current Civilian Oversight (City Manager)
B. Legal Framework & Limitations (City Attorney)
C. Citizen/Resident Oversight Models from Around the Country (Chief of
Police)
References
Strengths and Weaknesses
D.
E.

Case Review for Illustrative Purposes (Chief)
Moving Forward. The Community’s Evolving Needs (City Manager)

Civilian
Oversight
Current
Structure

 General City Employment Structure

 Civil Service Commission

 Personnel Records / Information

 Fairness / Liability

Legal
Framework
&
Limitations

National Association for Civilian Oversight of Law Enforcement
(NACOLE)
Police Assessment Resource Center (PARC)
Center for Policing Equity

REFERENCES

International Association of Chiefs of Police (IACP)
The Justice Collaboratory – Yale Law School
The National Institute of Justice (NIJ) – Citizen Review of Police
There are over 25 noted publications regarding civilian oversight of
police agencies.

WHAT LEADS
TO
CITIZEN/RESIDENT
OVERSIGHT?

Most often, citizen/resident oversight is the result of a community
crisis over racially disparate policing surrounding officer involved
shootings, excessive-force cases, and perceptions of civil rights
violations.
◦ Most common cause for implementing citizen/resident oversight is
repeated use-of-force incidents with a racial component
◦ Very few instances in which oversight was the result of a proactive
action on the part of police administrators or elected officials
◦ In majority of cases in which citizen oversight is considered, police
agencies are entering, are in, or are emerging from Federal consent
decrees

Improve Public Trust

TYPICAL GOALS
OF
CITIZEN/RESIDENT
OVERSIGHT

Ensure Accessible Complaint Processes
Promote Thorough Investigations
Increase Transparency
Deter

Police Misconduct

CORE ELEMENTS
OF
SUCCESSFUL
CITIZEN/RESIDENT
OVERSIGHT

• Independence
• Adequate jurisdictional authority
• Unfettered access to records
• Access to police administrators and internal
affairs staff
• Full cooperation
• Support of process stakeholders
• Adequate resources
• Public reporting
• Community outreach
• Community involvement
• Respect for confidentiality requirements

While academic insight regarding citizen/resident
oversight is extensive, actual research-based outcome
studies are more limited.

SCOPE OF
OVERSIGHT:
CITIZEN/RESIDENT

NACOLE’s reports Civilian Oversight of Law
Enforcement: Assessing the Evidence & A Review of the
Strengths and Weaknesses of Various Models
- NACOLE identified 144 oversight agencies in the
country, primarily in large cities
- they then researched 97 departments utilizing some
form of citizen oversight
There are over 18,000 Federal, State, and Local law
enforcement agencies in the US.

There are three general models of citizen oversight,
although the NIJ breaks typology down further.
All references agree that:

OVERSIGHT MODELS

◦ none of the general models are applied
specifically, and
◦ in almost all cases the model employed is a
hybrid of one or more of the three general
models.
There is wide variation as to costs necessary for
operating different oversight types.

There is currently no “best practice” for citizen
oversight.

OVERSIGHT MODELS

◦ There is consensus that oversight should be the “least
intrusive” based on known concerns about the police
agency considering oversight.
◦ There are still “tremendous gaps” in what is known
regarding the effectiveness of citizen oversight.

INVESTIGATION
FOCUSED MODELS
(sometimes called Type I)

Under the investigations focused model(s) of oversight,
the citizen agency works separately from the police
agency.
◦ Has the ability to conduct independent investigations of
allegations of misconduct by members of the public
◦ May either replace internal affairs operations or parallel
internal investigations
◦ Oversight board makes recommendation of findings to
chief

• The most independent form of oversight

INVESTIGATION
FOCUSED MODELS
(sometimes called Type I)

• Requires full-time, non-police trained staff

• Requires the greatest cost and resources necessary to
conduct competent and timely investigations

• Citizen investigators may face strong resistance from police
personnel

Review focused models generally review the quality of
work done by an internal affairs operation.

REVIEW
FOCUSED MODELS
(sometimes called Type II)

◦ May serve as the point of complaint intake for the police
agency
◦ Generally only review citizen complaints and not
involved in internal investigations
◦ May make recommendations to the chief
◦ Often report back to the community on their findings

Commonly led by a review board composed of citizen
volunteers and, thereby, tends to be least costly model.

REVIEW
FOCUSED MODELS
(sometimes called Type II)

There are costs associated with training board members
on..
• understanding complaint intake processes, as well
as …
• what constitutes a proper investigation into a
citizen complaint

Less independent from the police agency they work with

AUDITOR / MONITOR
FOCUSED MODELS
(sometimes called Type III)

In the auditor / monitor model, an auditor works
directly with the internal affairs process to ensure
proper handling of citizen complaints or internal
investigations.
◦ Reviews broad patterns of citizen and internally
generated complaints
◦ Conducts evaluations of police policy, training, and
practices
◦ Sometimes also serve as a point of intake for citizen
complaints

AUDITOR / MONITOR
FOCUSED MODELS
(sometimes called
Type III)

• Most costly and intrusive model
• Since they oversee police practices, the training
of the auditor / monitor is extensive and
requires significant expertise
• Most auditor / monitors can only make
recommendations and cannot compel agencies
to make changes

ALTERNATIVES
TO
CITIZEN/RESIDENT
OVERSIGHT

Mediation – Use of internal mechanisms (Mayor, City
Manager, Civil Service Commission, or Other Board) to
mediate complaints not adequately resolved by police
agencies.
◦ Often accomplished through confidential meeting
facilitated by a neutral third party
◦ May be more cost-effective and efficient than full
citizen/resident oversight board

• Citizen/resident oversight typically develops as
result of a local crises

OTHER
CONSIDERATIONS
&
BEST PRACTICES

• There is clear variation in the budget and cost
among oversight types
• Local jurisdictions need to carefully match their
goals for citizen oversight to the resources they
have when considering oversight, such as
available personnel and fiscal resources
• Citizen oversight can serve as a conduit for
positive information about police agency
performance

In 2014, the Fairfax VA Police Department had a contentious
officer involved shooting

CASE STUDY

◦ There was a history of racially-charged incidents in the jurisdiction
and the shooting prompted the County Governing Board to look at
oversight
◦ State statutes had to be addressed prior to implementation of an
auditor / citizen review panel
Accomplished in 2017

Parameters were set toward what the Auditor / Review Panel
could oversight

CASE STUDY

◦
◦
◦
◦

Use of force with a citizen complaint
Death / Serious injury investigations
In-custody death investigations
Abuse of authority or serious misconduct

◦ Auditor does not become involved in any other citizen complaint or
internal investigations

In all instances, the Auditor does not become involved until after internal
affairs has completed their investigation

CASE STUDY

◦ In all instances, the auditor requires a request from the Chief to review
the incident, and once he has reviewed the case, the review board then
discusses the case and provides input to the Auditor
◦ The Auditor’s charge is to ensure that the incident was
• Thorough
• Complete
• Objective
• Impartial
• Accurate

The Auditor and Civilian Review Board are trained in oversight:

CASE STUDY

◦
◦
◦
◦
◦
◦

NACOLE principles
Department policy
Internal investigations processes
4th Amendment searches and seizures law
Use of Force policy and training
Outside training (CIT, implicit bias, etc.)

Other considerations
◦ What will the budget of the Auditor / Board be?
◦ Will Auditor / Board have an executive director and support staff?

CASE STUDY

◦ Will Board members be paid a stipend when they review incidents, or
will they receive a salary?
“If anyone tells you that there isn’t a cost associated with civilian
oversight, they are not being honest” – Richard Shott, Fairfax County
Police Auditor

There was also extensive education of Departmental personnel regarding…

CASE STUDY

◦
◦
◦
◦
◦

Oversight entity
Roles
Responsibilities
Impact on personnel
Limitations on Auditor / Board

Will adopting another community’s oversight model best serve Laramie?
Community Values & Needs
Available Resources/Partners
Data & Evidence
Prioritization
We already know the best way to design/re-design the way we deliver services,
including policing…
…a holistic approach based on values and evidence-based decision making.

“Local jurisdictions need to carefully match their goals for citizen oversight to
the resources they have…”

Moving Forward
Understanding
Laramie’s
Evolving Needs

A Laramie-centric solution that works for our residents and meets our goals.

Improve Public Trust
Ensure Accessible Complaint Processes
Promote Thorough Investigations
Increase Transparency
Deter

What problem(s) need solved?
And, in what priority order?
What are our goals?
What accountability measures
need to be in place to ensure
success?
Implemented by whom?
What resources will be needed?

Police Misconduct

Who are our partners?

Moving Forward
Understanding
Laramie’s
Evolving Needs

2021 WORKING GROUP FOR POLICE AND COMMUNITY (WGP&C)
A broad-based working group that will consider Laramie’s municipal policing services
and community needs and submit a body of recommendations within 12 months.
Working Group will advise city government leadership with respect to these objectives 1.

Investigate data, evidence, and available resources and partnerships and,
subsequently, advise regarding community values, needs, and priorities for
policing services;

2.

Potential solutions & methods for attaining the community’s needs, values and
priorities for policing services;

3.

How best to build understanding, effective communication and trust between
Laramie’s police department and the community; and

4.

Transparency and accountability around use-of-force and police conduct.

Moving Forward
Understanding
Laramie’s
Evolving Needs

2021 WORKING GROUP FOR POLICE AND COMMUNITY (WGP&C)
A broad-based working group that will consider Laramie’s municipal policing services
and community needs and submit a body of recommendations within 12 months.
Anticipated Schedule:
City Council Resolution, March 16, 2021
Application & Appointment Period, March 17 - 31, 2021
Nominating Committee Convened as Needed, April 1 - 9, 2021
City Council Confirmation of Candidate Slate, April 13, 2021
Initial WGP&C Meeting, April 19 – 30, 2021
Recommendations Due to City Leadership, April 2022

Moving Forward
Understanding
Laramie’s
Evolving Needs

QUESTIONS

DRAFT AGENDA ITEMS
March 2, 2021
1.

AGENDA

2.

Pledge of Allegiance

3.

Roll Call

4.

Public Comment on Non-Agenda Items

5.

Consideration of Changes in Agenda and Setting the Agenda

6.

PROCLAMATIONS/PUBLIC HEARINGS/NOTIFICATIONS
6.A. PROCLAMATIONS & PRESENTATIONS
6.B. PUBLIC HEARING
6.B.i. PUBLIC HEARING: Original Ordinance No. 2023, amending various sections
of Title 15.08 of Laramie Municipal Code regarding Downtown Commercial
zoning district regulations. [Feezer, ACM]
6.C. ANNOUNCEMENTS

7.

Disclosures by City Council Members

8.

Approval of Consent Agenda

9.

CONSENT AGENDA
9.A. MINUTES: City Council Meetings. [Bartholomew, CC]
9.B. CEMETERY DEEDS: Cemetery Deeds for February 16-28, 2021. [Feezer, ACM]
9.C. VOUCHERS: February 2021 [Brown, COO]
9.D. MOU: Amendment No. 1 to the Memorandum of Understanding between the
University of Wyoming and the City of Laramie for the Lewis Street Area
Infrastructure [Webb, PW]
9.E. CONTRACT AMENDMENT: Contract Amendment between Sampson Construction
and the City of Laramie setting a Guaranteed Maximum Price (GMP) for the Laramie
Fire Department Training Center Rehabilitation Project. [Fire Chief Johnson]
9.F. RESOLUTION: Resolution 2021-15, appointing one member to the Parks, Tree &
Recreation Advisory Board. [Feezer, ACM]
9.G. SCHEDULE MEETINGS:
a. March 16, 2021, 6:30 pm – PUBLIC HEARING: Original Ordinance No. 2024,
amending various sections of Title 15.18.030.C and 15.18.070 of Laramie Municipal
Code regarding Financial Security and Reduction of Security for Public
Improvements.
b. March 23, 2021, 6:00 pm – PUBLIC HEARING: Liquor License Renewals

10.

REGULAR AGENDA

11.

Consideration of a Professional Services Agreement with Scott Aviation,
INC. for the aerial application of mosquito control pesticides for the 2021
and 2022 seasons ($101,000 annually/$202,000 aggregate). [Feezer,
ACM; Hunter, Parks]

DRAFT AGENDA ITEMS
March 2, 2021
12.

Consideration of award of contract between the City of Laramie,
Wyoming and LuckyDog Recreation for the design, provision and
installation of a 5 to 12-year-old playground at Undine Park. ($135,000)
[Feezer, ACM; Hunter, Parks]

13.

Original Ordinance 2022, amending sections 15.24.000.A. and 15.24.030.A. 1. by
adopting the 2020 edition of the National Electric Code, published by the Nation Fire
Protection Association (NFPA), as adopted by the State of Wyoming, July 1, 2020
Second Reading. (Introduced by Harrington)[Feezer, ACM; Hoff, Code]

14.

Original Ordinance No. 2023, amending various sections of Title 15.08 of Laramie
Municipal Code regarding Downtown Commercial zoning district regulations. Third
Reading and Final Reading. (Introduced by Harrington)[Feezer, ACM]

15.

Original Ordinance No. 2024, amending various sections of Title 15.18.030.C and
15.18.070 of Laramie Municipal Code regarding Financial Security and Reduction of
Security for Public Improvements. Introduction and First Reading. [Feezer, ACM]

16.

Public Comments on Non-Agenda Items.

17.

Consideration of future Council Work Session topics.

18.

Adjourn to Executive Session regarding Land Negotiations WY § 16-4-405(a)(vii).

